 MZEMRBEENRER - BXETHHESREBRNZEERA » BZBHAR
WIEEERH - BERB KERANKEH MEETEREBEEEERBELIE -
EXAZHRERBLES - A1 THE - FIFF2H (EEFRGIGIEER)
BME : RER - AEBEREFER -

If a statutory holiday falls on a rest day, the employee should be granted a holiday
on the next day which is not a statutory holiday or an alternative holiday or a
substituted holiday or a rest day; if an
employer requires the employee to work
on a statutory holiday, the employer shall REHER Holidays and Leave
arrange for the employee an alternative : n
holiday or the so-called “replacement
holiday”. For details, please refer to
Chapter 4 : Rest Days, Holidays and Leave

in “A Concise Guide to the Employment
Ordinance”.

www.fabour.gov hidtc/public/ www.labour.gov.hifeng/public/
pdffwep/ConciseGuide/04. pdf wep/ConciseGuide/04.pdf

Hf{th#5= Other Languages

Hindi () Nepali (Tef) Punjabi (arett)
OFTe:

Vietnamese
Sinhala (8-»¢c) Tagalog Thai (nu1Ing) Urdu (s2) (Tiéng Viét)

(RN SELUE RIS (EEGE) TEEERBE
PAEEEXNES - ARY (EEEH) N—1RE, BUE
BB BHER - 2EIEET 2955 TEMLL www.labour.gov.hk °
This brief note sets out in simple terms the main provisions
relating to statutory holidays under the Employment
Ordinance. The Employment Ordinance remains the sole
authority for the provisions of the law explained. More
information on this subject is available at the Labour wwwJabourgov.hkit/ wwiw.Jabour.gov.hk/eng/
Department website at www.labour.gov.hk .) news/EAO2021.htm news/EA02021.htm
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Increase of Statutory Holidays @

2024 e > BHIENEE—ER EHigA (BEFED) TREERE :
Starting from 2024, the first weekday after Christmas Day will be
a newly added statutory holiday under the Employment Ordinance:

2024 £ 14 XiEERAH |
14 Statutory Holidays in 2024

1H1H : 1TH1H

The first day of January 1 January
REFE— 2H10H
Lunar New Year’s Day 10 February
BEEY= 2A12H
The third day of Lunar New Year 12 February
REEYN 2HB13H
The fourth day of Lunar New Year 13 February
btiz k] 4H4H
Ching Ming Festival 4 April
SSENED 5A1H
Labour Day 1 May
13 581508
The Birthday of the Buddha 15 May
[ 0] 6RA10H
Tuen Ng Festival 10 June
EERRTRERIE A JE1H
Hong Kong Special Administrative Region 1 Jul
Establishment Day y
RRETZE R 9R18H
The day following the Chinese Mid-Autumn Festival 18 September
EEH 1M A1H
National Day 1 October
' H58 10H1H
Chung Yeung Festival 11 October

LENSNERGEEN (H{ELEEE) g
Chinese Winter Solstice Festival or Christmas Day 21 E)%ferﬂ)g —ak; 1225 ,?)ezcsenEwlber
(at the option of the employer)

e —MER R : 12 A 26 B
The first weekday after Christmas Day 26 December

2024 FEFRIE

Newly added from 2024 onwards

o iRIR (BRG] » EREEY—  SY_SFV=@EENH > EMREFVNELRRE
EfRH - BHR 2024 FNREFEV_BEENA - ALFRNEEREGRARBFENN -
According to the Employment Ordinance, when either Lunar New Year's Day, the second day of
the Lunar New Year or the third day of the Lunar New Year falls on a Sunday, the fourth day of the
Lunar New Year is designated as a statutory holiday in substitution. As the second day of Lunar
New Year of 2024 falls on a Sunday, the fourth day of Lunar New Year will be designated as a
statutory holiday.

B 2026 Fif - FEROEE—SESEIEE 17 X
Starting from 2026, statutory holidays will further be increased
progressively to 17 days:

e REEE AN
Newly added’.st«’aﬂlﬁl?ry holiday stat':'tug‘r??: o?ifdays

2026 F{E EEEER— 15
From 2026 Easter Monday

2028 FEE ERER 2 REED 16
From 2028 Good Friday

2030 fE4E HRER S 8T 7
From 2030 The day following Good Friday

CIEMEMRGD) TEAEEEFR B ARSI AE
Other relevant provisions in relation to the statutory holidays under the
Employment Ordinance remain unchanged:

CEEIEGY TEHhAES (BERERLI) » THEBERITERHZOREHE
FERE  HEFEERA -

All employees under the Employment Ordinance (including domestic helpers) shall
be entitled to statutory holidays, irrespective of number of working hours per week

and length of service.

NESERREERAZACKEEHSHZE (MEEZEREA—EEX4E
HZi > MEERRVTIE 18/ WIMEA » ErA=ARAEM -

If an employee having been employed under a continuous contract (i.e. employed
continuously by the same employer for 4 weeks or more, with at least 18 hours
worked in each week) for not less than 3 months immediately preceding a
statutory holiday, is entitled to the holiday pay.

s FiEEREEREERBFM - BEASURIRAEE D -2 T&Ef -
Regardless of whether an employee is entitled to statutory holiday pay, the
employer must not make any form of payment to the employee in lieu of granting a
holiday, or the so-called “holiday buy-out”.

wil A



